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ODISHA ADARSHA VIDYALAYA, BUDHAPAL

AT- BUDHAPAL, PO- SARPAL, BLOCK- REAMAL, DIST- DEOGARH
(Govt. English Medium School under SME, Odisha)

CBSE Affiliation No: 1520072, School No: 17117, UDISE No: 21040202674
Contact No: 9178913668, Gmail ID: reamal@oav.edu.in/oavbudhapal.principal@gmail.com

Advertisement No:-02 Date: 21.07.2023
WALK-IN-INTERVIEW,

A walk-in-interview will be conducted in the Vidyalaya premises on dated
01.08.2023 at 11.00AM to fill up the following post, purely on part time
contractual basis for the academic session 2023-24 or till the joining of
regular incumbent whichever is earlier. The registration for the said
interview will be started from 10.00AM to 11.00AM. Interested candidates
(Below 65 age) having desired qualification may send their bio-data
through email- reamal@oav.edu.in by 31.07.2023. Kindly bring your
original documents and one set of self-attested photocopy of all documents
along with 2 recent passport size photographs on the day of interview. The
post is purely contractual and the selected candidate cannot claim for
regularization in future,

SI. | Name of the | No. of Required Remuneration
No. Post Post Qualification per Month
M.Sc. Physics with at
01. | PGT PHYSICS 01 least 50% marks in 25000/-
aggregate with B.Ed.
Note:-
1. Candidates having special B.Ed. or D.Ed. are not eligible for the above
post.

2. No TA/DA will be admissible to the candidate for attending interview.
The authority reserves the right to cancel part or whole of the above
walk-in-interview without assigning any reason thereof.

3. In the absence of suitable candidates with B.Ed. degree, Non B.Ed.
candidates can also apply.

4. For more details visit www.deogarh.nic.in.

Sd/-Principal
OAV Budhapal
Reamal, Deogarh



APPLICATION FORM

ODISHA ADARSHA VIDYALAYA, BUDHAPAL,REAMAL,DEOGARH
WALK-IN-INTERVIEW FOR PREPARING PANEL OF CONTRACTUAL TEACHERS 2022-23
TV IERVIEW FOR PREPARING PANEL OF CONTRACTUAL TEACHERS 2022-23

POST APPLIED FOR
NAME
Paste you
ADDRESS FOR CORRESPONDENCE your
recent passport
size coloured
CONTACT NO. photograph
DATE OF BIRTH | | GENDER | CATEGORY | here
EDUCATIONAL QUALIFICATIONS
SI.No. | Exam Subject | Yearof | Board/University | Marks Total % of | Remarks
Passed | offered | passing Obtained | Marks | marks

EXPERIENCE (IN KV/CBSE/OTHER SCHHOL)

SI. No. | Name of the
school

Post held Subject
taught

From

To

Classes Remarks
taught

hereby undertake that the above mentioned facts are true

and correct to best of my knowledge. If any discrepancy Is found later, my candidature can be
cancelled and | will not ask for reason for cancellation of the same.
Signature:-
Name:-

Date:-
Place:-

Note:-Attach self attestedphotocopies of all the testimonials you entered.
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ODISHA ADARSHA VIDYALAYA SANGATHAN

" N-1/9, NAYAPALLI,PO-SAINIK SCHOOL, BHUBANEBWAR-761006

REVISED GUIDELINESY FOR EMPANELMENT OF TEACHERS TO MEET
URGENCIES FOR ODISHA ADARGHA VIDYALAYAS (OAVE)

1. OBJECTIVES:

[t has been decided (o establish Odisha Adarsha Vidyalaya (OAYs) In &l
blocks of the stale, It Is decidod (o raise a panel of retired toachsrefreshicrs ot
districVschool polint for varlous posts to meet the urgencies, The scherms has,
been envisaged keaping in view the exigencies of non-availability o achers for
regular engagement, leave vacancies and such situations arising from times o
time.

2. ELIGIBILITY
(A) POST OF PRINCIPAL:

Educational Qualifications and age limit:

Retired Principal of Kondriya vidyalaya/Jawahar Navodaya Vidyalaya within
the maximum age limit of 65 years are cligible.

OR

Retired Jolnt Direclor/District Education Officer/inspector of Schools/ Deputy
Director/ Officers of equal slatus within age limit of 85 yeare having masters Degree
from recognlzed Unlversity with al least 46% marks in aggregate & BED (a course
prescribed by NCTE) from an inslitution recognized by NCTE and affiliated to a
recognized Universlty are eligible.

OR

Retired Readers/Sr, Lectures of Gou. colleges within age limit of 85 years
having master degree from a recognized Universily with a least 45% marks in
aggregate and BED( a course presciibed by NCTE) from an Institution recognized

ty NCTE and affiliated to a recognized University are eligible.

(B) POST OF PGTs/TGTs:

The posts of Tw be ﬁll;,g_umpnn time Contractual basis
in case any such vacancy_exists / arises_or when leachers proceed on long
leave, Contractual appointments are_made Uil the end of the session or till the_
regular teacher joins, whichever is earier.

Toacheru engaged on conlraclual basis, would have no claim or righ: for
appointment on a regular basis nor vill they be a part of the cadre of teachers of
Nricha Adarcha Vidvalava Sannathan
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| c) [nterview should be conducted ©P 1
districts.

{ 6. selection Procedure:

E : - , lection poard for
‘ . The candid o appedr pefare the S€ D
: ate will be required ppe 'fm Jidate by

empanelment The—ﬁ_&aﬁ@ilﬁmtﬁéﬁfaﬂlw o

personal interview. . oo
|I. The Board will consider the career mark and Interview perforrnan

empanelment. ers wil
Il Computation of marks for empanelment of pdncipals and Teache

be as follows: ,

a) The computation of marks will b8 mad.e taking 1 -

percentage of marks gecured In HSC(wnthout extra option3 )
Bachelor degree and BED level taken together for TGTs and

HSC(without extra  optional) Bachelgr_g_egree!,Mas_ter Degree

AV

0% of the

WBED \evel taken together 01 principals &

PGTs. For example: if one ¢@
examination, 8.7 marks will be t
similady In pachelor Degree level.

‘ secured 67%,62% and 70% in HSC, Bachelo
his computation of marks will be

ndidate has secured 67% In HSC ,
aken into consideration and !
If one candidate has

r degree and BED

examination respectively,
6.7+6.2+7.0=19.9 Since M.Phil & PhD degree 2aré extra

qualification. 5 marks exira for each may be added in
computation of marks. There Wil be IUM' The

i panel will be prepared taking Into ;c—count marks computed as
above and marks secured in interview taken together.

v)  The selection committee will finalize the list of selected teachers 1o be
engaged as pef the vacancies available in the OAVs in the district. The
District Education Officer indicating the name of the OAV in which helshe is

to be engaged will be intimated to the principal & Principal will Issue
engagement order.

v) The engagemenl of a teachers vwill automatically come to an end once a
mg\{lar teacher Is appolnted/ engaged against the vacant post in OAV. The
concemed teacher may be allolted by the District Education Officer in any
other. OAV preferably in the '

& . ly’ concemed block area as per the avaliable
P cancy against sanctioned vacant post.
W)  The Refired teacher, who ha i
_ , who has been awarded punishment in a vigilance case

LS
~ne Nana - : e 'a) ~nneirar
: M o aliald ~rminal Dracomrd abhall Al ha A v
\ ' nevrnnenard

_
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' also not bo eligibla -
smber of any poltical party afer his/ner refirement shall
TEember 07 ai Ul

for engagement under the scheme. - .- cxceed 65(slxty five)
o - , .
vi)  The Maximum age limit of such retired teacners o s ppor e
the selection committee may T€ o i
. relaxation.,
+ Emit maximum by one more year specifying the reason of such

sporting by
\J%)  Delegation to the principals of OAVs: [n case of nfzc;edgmfcgyear
2ppiicants from the panel within 2 months  from starting ©

ill up the
and the post lies vacant, the Principals of OAVs are authorized to fill up
Poss of PGTS/TGTs in following manner.

years. In exceptional cases

QAV vill dravs th
teachers and the terporary requiremant to be filled up on
caoniract bas's through Walk-in-inferview.
b) Reguirement may be given wide publicity through local
Newspapsr and als0 pufon the noticz board of the Vidyalaya
and scnoc! websi‘e, X

~_ ¢€) The seleclion Committee should copsist of Nominee of (‘/
o Chafman, BEOE%?)&C). Princ/ial, an eminent Educalionist
of the area and subject expert for TGTs/PGTs identified | by
Principal. ©
d) The Principals of all OAVs will mandatorily lake approyal of
the Chairman , VIAOC for constitufian of se aclion committee
) ,-_,{? wilhin 7 days of starting of Academic Year. The selection
B4 should be strictly merit based on Interviey and practical
classroom oBsErvaiion, s

7. Execution of agreement -

An Agreement needs (o b2 signed by lhe selecleq candidate ang
zgreement should be in duplicale on non judicial stamp papey of oyt r? OAVs, The
tehzl of OAVS, Prindpal weuld sign lhe agrecment. The agreemont Gip ate valye. On
strictly complied with and it is the responsibility of the Pringipg) 14 ensurgf::; :‘homd be

iz propedy executed and the criginal agreement Is kept in herhig custody greement

5. Duties and responsibilities of Contractual teachers:

Teachers appointed on conractual basis wil discharge following dytie
2 Regular classioom activity/Copy checking.
y {nvigilation duty/Evaluation work
¢ Helping students and colleagues in preparation e
organization of different curricular /Co curricylar activities i
e

Vidyalaya.
s Any other works assignzd by the principal

i
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i tual teachers.
asolidated payment on monthly basis shall be made to the contrac
.;O,t ~cumbent joins before completion of one month of the conlragtual teachet:. }P;ﬁg
1 f”emra;mal toacher may be assigned some other duty and shall be relieved when he
" :e _~ates the minimum period of one month.

{ = rati 0 | t -

. will be

- The payment to all categories i.e. TGT/PGT engaged against the rrgQuJaL.‘Vﬂ.Cajc)’ bt "

HrBMQMMMNﬂmmw@@@mMﬁ@£MJQﬁ@
this purpose as per their requirement.

Sl Designation Station Consolidated
No pay
1L Pnncipal Any 45,000/- ]
PGT of all Normal 25,000/
2 subjects Hard/ 30,000/- v«
' Very
] Hard
3 TGT of all Normal 20,000/~
y Subjects X _
' -4 Hard/ 25,000/-__—
Very
Hard

! * The Ist of Hard/ Very Hard station Is mentioned in Annexure- “A"Y,

10.Terms and Conditions:

I. Teachers engaged on contractual basis, would have no claim or right for appointment
on a regular basis nor will they be a pan of the cadre of teachers of Qdisha Adarsha

Vidyalayas.

Il.  Teacher appointed on contractual basis will not be enlilled for vacation pay during
Summer/Autumn/Winter Break. Payment shall be calculated on pro rata basis

lI. Teacher will not be entitled for pay, If remalns absent on working day. In case of
absence from duty, payment will be calculated onpro rata basis,

IV.  Working hours shall be same as regular teacher

V. The engagement of these contractual teachers will automatically come to g
end once . regular/contractual teacher Is appointed/ engaged against the .
post In OAV, The concered teacher may be allotted by the District Educ-mw::m

Officer in any other OAV proferably in the concemed block aroa

available vacancy againet eanctioned vacant pogt. as per the
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The Panel will be valid for one yoar The dlstriat galaction bgnrtj oan

evalidate the panel on exigencles

The engagement of retired teachers doos not confer any right of

engagement.

\3.§poc.inl Provision:

) Relaxation of B.Ed. qualffication - n the absence of suitablo candidates yvlth
R Ed. Degrees In Hard/Very Hard station candidates with (ollowing qualifications
may be considerad in different calegories without B. =d qua!i{lcnlion-

a) Posl Graduate ﬁ\_\lilﬂh_Gpg{ngr’ks In Science_ subjects_¢ and 56% in

ﬂu_nﬁﬂﬂ@ “subjocts_may be c‘grlglfi'c?@_’iqr,mjos‘s of PGTS,_ i
gu&a\ggguggm_ggs with B.Ed, aro not avgivlgglo.
by Similarly in the caso of TGT, B.Sc. with 60% marks and BA with 55%
marks_may_be- Considerad_for_appointment on. l’{{ﬁ-lnlﬂnlu?_clual
basis if sultable candidates with B.Ed. are not available.

) Relaxation In CTET
without CTET qualifica

. In the absence of CTET qualified candidate, candldate
tion may be considered If otherwise eligible.
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The retred PrincipalPGT/TGT will be paid a consolidated remuneration at the
fate mentioned above per month and there shall not be any upper limitin taking
number of classes. But he or she render service minimum for 20 days in a

month exciuding public holidays

The teachers engaged should not be allowed to take class on holiday and
Vacatans and they shall not aleo be engaged in any oxamination duty except
mtemal examinations of the school -.
The teacher go engaged shall also be entrusted with correction and valuation
"ok of the concemed subject in the OAV and he/she shall not be entitled for
&xir8 remuneration for such works.

?‘e periormance of the teacher will be reviewed on regular basis . If any teacher
5 found 1o be non-performing or engaged in activities amounting to misconduct
he/she shall be disengaged forthwith by principal under intimation to District
Education Officer.

The retired teacher engaged under the scheme shall be treated as disengaged
01 atiaining the sge of sixty five unless there is an extension order from the
District Education Officer.

In terms of Finance Department OM NO. 235689 dated 23.06.2012 contractual
empioyees shall be eligible (subject to exigencies of Public service) for special
leave of 10 days at the time maximum during the period of engagement for one
year. The leave will not be camied over to the next year and wij lapse on

completion of each year of service.
Unauthorized absence for a continuous period of 1§ days or more wil

automatically terminate his/her engagement.
The temporarily engaged personnel shall be entitied to travelling allowance ﬂnd'v

daily allowance @ of the caresponding rank in regular Gowt. Serice v 8
}1e/she discharge official duty/responsibility. ,

¢

\/Selecﬁon ard: 4 } W
chairmanshlp of oollédor.

ction board will be constituted under the
The sele chelmategy

. Collector ,
] DEO : - hh;ember Convenor
. ey v ’ 3 ember

|. One Principal of OA |
l‘\'/ Any Principal of NVS/KVS < Member
V. DPC (SSA) of the district - Member )

42.Validity Of Panel:
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